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To prepare the ABIL Immigration Program Benchmarking Report, we surveyed 
Immigration, Global Mobility, Human Resources, and Legal professionals at the 
forefront of their organization's immigration strategy.

Our aim? To gather comprehensive insights across a spectrum of organization 
sizes and sectors to produce a report that analyzes current trends and guides 
organizations in crafting immigration policies that are proactive, data-driven, and 
aligned with their overarching business objectives.

This year's report offers a snapshot of the current climate within the 
immigration/global mobility community and provides projections for future 
developments.

EXECUTIVE SUMMARY

To inform this report, we surveyed senior professionals responsible for 
Immigration, Global Mobility, Human Resources, and Legal functions across 
a broad range of industries and organizational structures.

The survey yielded 115 unique responses from organizations with headquarters 
in North America, Europe, and Asia, and with extensive operational footprints 
spanning 24 U.S. states.

Respondents offered direct, experience-based insights into the management 
of corporate immigration programs, emerging operational challenges, and 
evolving best practices. All responses were collected anonymously, with data 
aggregated and analyzed under strict confidentiality standards.

Methodology
ABOUT THE SURVEY
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What portion of visa issuance/consular processing costs does 
your organization cover when an employee goes abroad to 
obtain a visa stamp?

If an application is filed with USCIS' Premium Processing option, 
who covers the cost?

Does your organization have a liquidated damages clause 
that allows it to recoup permissible immigration expenses 
under an applicable state law provision when an employee 
leaves the organization within a specific time period?

0-6 months

7-12 months

13-24 months

24+ months

How long after sponsorship approval must an employee 
remain employed before a liquidated damages claim 
is waived?

All 24%

Some 22%

None 54%

Yes                         No

The organization always covers the cost when Premium Processing is used

   43%

The organization only covers the cost when necessary due to a business need

   57%

0%

14%

52%

34%

Who is responsible for immigration costs at your organization?

The specific department that is hiring 
(e.g. IT, Engineering, Accounting, Sales, etc.)

 

                                       The Human Resources Department

 
                                             The Immigration/Global Mobility Department

                                                    Other

65%

15%

8%

12%
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